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Week of May 26, 1980 
BLACK WOMAN NAMED TO KEY POST 
IN CONTRACT COMPLIANCE PROGRAM 

WASHINGTON -- Doris Wooten has been named by Assistant Secretary for Employ- 
ment Standards Donald Elisburg to direct the Division of Program Analysis of the 
Office of Federal Contract Compliance Programs. 

In her new position, Wooten will direct OFCCP's planning operation and compu- 
terized information systems. She will also oversee analysis of selected EEO enforc- 
ment cases. 

Wooten joined the OFCCP in 1970. Most recently, she directed OFCCP'’s Office 
of Policy Implementation and Operations Review, which monitors the quality and 
consistency of the OFCCP enforcement efforts. 

In her new position, Wooten joins about 40 other black women who are part 
of the federal government's Senior Executive Service. 

A former New York City resident, Wooten holds a B.A. degree in sociology 
from Morgan State University and an advanced degree in social work from Howard 
University. Her experience also includes eight years of social work, educational 
programming and counseling for a variety of public and private sector organizations. 

She was recognized in 1979 with a personal achievement award from the Labor 
Department's internal Federal Women's Program. 

OFCCP enforces non-discrimination and affirmative action requirements for women, 
minorities, members of religious and ethnic groups, handicapped persons and veterans 
employed by firms doing government business. 


Wooten is a native of Goldsboro, N.C. 


Week of May 26, 1980 


1981 CETA PLANNING ESTIMATES 
TOTAL $5.6 BILLION 


WASHINGTON -- Secretary of Labor Ray Marshall announced Fiscal Year 1981 planning 
estimates totaling $5.6 billion for state and local «jovernments under the Comprehensive 
Employment and Training Act (CETA). 

These preliminary estimates, based on President Carter's revised Fiscal 1981 budget 
request, are for 477 state and local governmental units that are eligible to operate 
programs under Titles II, VI, and VII of CETA. The Labor Department allocated $5.9 
billion to state and local governments for the current fiscal year under the same 
three titles. 

The 1981 planning estimates, which are subject to change, are based on the 
latest available unemployment data. Official allocations will be issued following 
Congressional approval of the 1981 CETA appropriation end will reflect the latest 
unemployment data available at that time. 

The funds will enable states and localities acting as CETA prime sponsors to 
continue providing jobless, low-income people with skills training, work experi- 
ence, public service jobs, job referral, and a range of other employment-related 
services. 

In addition to the $5.6 billion, the secretary anounced Fiscal 1981 planning 
estimates for Indian tribes of $81.9 million. A total of $88.7 million was alloc- 
ated under these three titles to Indian groups for the cur ‘ent fiscal year. 

Not included in the announcement are funds for two youth programs under Title 
IV of CETA--Youth Community Conservation Improvement Projects and Youth Employ- 
ment and Training Programs. Since statutory authority ior these programs expires 
Sept. 30, no funds for these were included in the Presiient's Fiscal 1981 budget 
request. Information concerning youth allocations will be <inounced pending Congress- 


ional action. 


### 








Week of May 26, 1980 

FRADE ADJUSTMENT ASSISTANCE APPROVED 
FOR 49,000 GM AUTOWORKERS 

WASHINGTON -- More than 49,000 workers at 51 General Motors Corp. (GMC) 
component parts plants in nine states have been certified by the Labor Department 
as eligible to apply for trade adjustment assistance. 

Department investigations indicated that the workers have been or may become 
unemployed or underemployed as a result of increased imports of luxury/specialty, 
mid-size and standard size passenger cars as well as pick-up trucks, general utility 


vehicles, and vans. 


The Labor Department has also denied petitions for adiustment assistance 
led on behalf of ..pproximately 3065 workers at six GMC component parts plants 
five states and the Fisher Body General Offices in Warren, Mich. Department 
stigations indicated that plant production increased at each of the six 
ints from MY (model year) 1978 to MY 1979 and in the first four months of MY 
1980 compared to the same period in MY 1979, Employment at the Fisher Body 
veneral Offices in Warren increased from MY 1978 to MY 1979. 
Petitions for adjustment assistance were filed with the Labor Department by 
e United Automobile Workers Union (UAW) on Feb. 5, 1980 and Feb. 29, 1980, on 


behalf of workers producing cars and trucks at GMC component parts plants and 


rt facilities in 11 states. Department decisions are pending on three cases 
ving workers at GMC plants in Michigan’ and Kansas. The following criteria 
met in the case of each group of certified workers: there were (1) increased 
rt »9f competitive products, (2) significant layoffs or threatened layoffs or 
feremployment, and (3) a decline in the facility's sales or production, and 
-) increased imports contributed importantly to the job losses at the facility. 


-~more- 


BLACK NEWS DIGEST - 5/26/80 
TAA - P. 2 


Following are the locations of the GMC component parts plants 
whose workers have been certified with the estimated number of eligible 
workers, produccs, and impact dates: 


Name_and Location of Plant No. of Workers Products Impact Date 





Chevrolet Motor Div. 


Bay City, Mich. 1125 carburetor 7/1/79 
assemblies 


Livonia, Mich. 820 springs, 8/1/79 
bumpers 
Flint Mfg. 1400 engines 8/1/79 


Flint, Mich. 
Adrian, Mich. 


Saginaw Plants 2215 castings, 7/1/79 
Saginaw, Mich. suspensions 

Detroit Plants 1960 forgings, 7/1/79 
Detroit, Mich. axles, 


suspensions, 
stabilizers 


Flint Engine & Metal 1075 engines, 8/1/79 
Fabricating stampings 
Flint, Mich. 


Warren, Mich. 180 axles, 1/1/8¢ 
control arms, 
wheels, etc. 


Buffalo, N.Y. 745 axles, 8/1/79 
suspensions 


Tonawanda, N.Y. 1875 engines, 6/1/79 
forgings, 
and castings 
Indianapolis, Ind. 1330 stampings 6/1/79 
Parma, Ohio 1385 stampings, 6/1/79 
transmissions, 


and shafts 


Toledo, Ohio 1200 transmissions 7/1/79 





Fleetwood 3375 bodies 7/1/79 
Detreit, Mich. 
-more- 





BLACK NEWS DIGEST - 5/26/80 
TAA - P. 3 


Name and Location of Plant No. of Workers Products Impact Date 





Fisher Body Div. (cont.) 


Grand Rapids Trim Plant 660 stampings 5/1/79 
rand Rapids, Mich. 
Flint No. 1 1350 body 12/1/79 
Flint, Mich. assemblies 
srand Blanc, Mich. : 1190 stampings 7/1/79 
Tecumseh, Mich. 1990 interior 8/1/79 
soft trim 
letroit - Fort Street 875 body 5/1/79 
Detroit, Mich. hardware 
Flint-Coldwater Road 1050 body 1/28/79 
Flint, Mich. hardware 
Lansing, Mich. 450 car bodies 10/1/79 
Pontiac, Mich. 1600 car bodies 1/1/80 
Detroit Central Plants 430 body 3/1/79 
Detroit, Mich. hardware 
Livonia, Mich. 1265 interior 6/1/79 
soft trim 
Kalamazoo, Mich. 725 metal 7/1/79 
stampings 
Cleveland, Ohio 740 stampings, 3/1/79 
interior soft 
trim 
olumbus, Ohio 1190 body 3/1/79 
hardware 
Flyria, Ohio 460 body 5/1/79 
hardware 
amilton, Ohio 350 stampings 10/1/79 
lid, Ohio 100 interior 9/1/79 
soft trim 
renton, N.J. 720 body 11/1/79 
hardware 
racuse, N.Y. 280 body 5/1/79 
hardware 





BLACK NEWS DIGEST - 5/26/80 
TAA - P. 4 


Name and Location of Plant lo. 





Div. { ( cont » be 


McKeesport, Pa. 


Chicago Plant 
Willow Springs, I1l. 


Marion, Ind. 
AC Spark Plug Div. 


Flint, Mich. 


Delco-Remy Div. 


Anderson, Ind. 


Muncie, Ind. 
Guide Div. 


Anderson, Ind. 


Monroe, La. 
Harrison Radiator Div. 


Lockport, N.Y. 


Dayton, Ohio 


Fredericksburg, Va. 


New Departure - Hyatt Div. 
Sandusky, Ohio 
Clark, N.J. 


Saginaw Steering Gear Div. 


Saginaw, Mich. 


of Workers 


320 


805 


7) 
w 
& 


70 


960 


i) 
NS 


1750 


1900 


-more- 


Products Impact Date 


stampings 7/1/79 
stampings 11/1/79 
stampings 4/1/79 
instruments, 7/1/79 
spark plugs 
electrical 7/1/79 
equipment 
batteries 1/1/80 
lamps, 8/1/79 
bumpers, etc. 
lamps 9/1/79 
radiators, 6/1/79 
air conditioning 
brakes, 7/1/79 
engine 
bearings, 
transmission 
parts 
lock-up 12/1/79 
clutches 
bearings 9/1/79 
bearings 7/1/79 
steering 8/1/79 


mechanism 
components 








BLACK NEWS DIGEST - 5/26/80 
TAA - P. 5 


Name and Location of Plant No. of Workers 


Central Foundry Div. 


Danville, I1l. 
Saginaw, Mich. 
Defiance, Ohio 


Bedford, Ind. 


Delco Electronics Div. 


Shreveport, La. 


Products Impact Date 


castings 7/1/79 


castings 6/1/79 


castings 4/1/79 


aluminum 6/1/79 
castings 


electronic 9/1/79 
level controls 
and theft 


deterrents 


Following are the locations of the GMC facilities whose workers were frund 


ineligible to apply for adjustment assistance: 


Name and Location of Plant No. of Workers 


Chevrolet Motor Div. 


Muncie, Ind. 


Fisher Body Div. 


Grand Rapids No. 1 Plant 
Grand Rapids, Mich. 


Lordstown, Ohio 


General Offices 
Warren, Mich. 


New Departure - Hvatt Div. 


Bristol, Conn. 


Hydra-Matic Div. 
Ypsilanti, Mich. 


Central Foundry Div. 


Massena, N.Y. 


Products 


transmissions, 
transaxles 


stampings 


stampings, body 
assemblies 


administrative, 
research, and supply 
services 


bearings, clutch 
parts 


transmissions 


aluminum castings 





BLACK NEWS DIGEST - 5/26/80 
TAA - P. 6 


The Trade Act of 1974 provides that workers who helieve they have been or 


will become totally or partially separated from employment as a result of increased 


imports may petition the secretary of labor for certification of eligibility to 
apply for adjustment assistance. 

Assistance to workers under the Trade Act mav include cash trade readjustment 
allowances, training, employment services (counseling, testing, and job placement 
services), job search grants, and relocation allowances. 

The cash trade readjustment allowances amount to 70 percent of a worker's 
average weekly wage, not to exceed the national average weekly manufacturing wage, 
for up to 52 weeks. Generally the amount of the trade readjustment allowance is 
reduced by the amount of the unemployment insurance the worker receives. Workers 
may receive up to 26 additional weeks of allowances to complete approved training. 
Workers aged 60 or older when separated from their last job may receive up to 26 
additional weeks of allowances. No worker may receive more than 78 weeks of 
allowances. 

Workers separated on or after the impact date are eligible to apply for 
trade adjustment assistance under the Trade Act of 1974. Workers are not eligible 
for assistance if their last separation from adversely affected employment 
occurred before the impact date or on or after the termination date (if any) 
specified in the certification. 

Payments of trade readjustment allowances, training, employment services, 
job search grants, and relocation allowances will be administered primarily 
through the state employment security agencies with funds provided by the Federal 
Government. 

To be eligible,a worker must have been employed at the affected facility 


for at least six months out of the year prior to layoff. 





BLACK NEWS DIGEST - 5/26/80 — 
TAA - P. 7 


Under the Trade Act, workers whose petition for adjustment assistance has 
been denied by the Labor Department may request administrative reconsideration by 
the department within 30 days after publication of the determination in the 


Federal Register. workers may also file a petition for review with the U.S. 


Court of Appeals for the circuit in which they are located or with the U.S. 


Court of Appeals for the District of Columbia Circuit within 60 days of publication 
of the original denial. If administrative reconsideration has been requested, 
they may file a petition for review within 60 days of publication of a denial of 


reconsideration or of a negative determination on reconsideration. 





Week of May 26, 1980 


YOUTH LABOR FORCE EXPECTED 
TO BE SMALLER THIS SUMMER 


WASHINGTON -- The 16-to-24-year-old labor force is expected to total 27.4 
million this summer, slightly below the level of last summer, according to the U.S. 
Devartment of Labor's Bureau of Labor Statistics. 


The projected small decline from last summer results from a slightly higher youth population 
being outweighed by moderately lower rates of labor force participation. The population growth 
will be entirely among 22-to-24-year-old youth. The number of 16-to-2l-year-olds will continue 
the decline of recent years resulting from the long-term drop in the birth rate. Labor force 
participation rates are expected to be slightly lower this summer for most of the age-sex groups 
comprising the 16-to-24-year-old total. 

The youth labor force increases sharply each summer, as students vie for temporary summer 
work and as high school and college graduates, many of whom were not in the labor force while 
attending school, take or look for regular jobs. Between April and July 1980, it is expected 
that the lo-to-24-year-old labor force will expand by about 4.0 million. 

Students entering the labor force for temporary summer jobs are expected to account for 
nearly 2.0 million, or almost two-thirds, of the total increase in the youth labor force between 
April and July. The remainder, about 1.4 million, will be high school and college graduates 
entering the labor force on a permanent basis. In addition, nearly 900,000 students who were 
already in the labor force in April (most of them part-time workers) will probably be shifting 
to full-time labor market participation at the end of the school year. 

Data in this release are based on statistics collected for the Bureau of Labor Statistics by 


the Bureau of the Census in its Current Population Survey. Detailed data from this survey are 


published monthly in Employment and Earnings. 





Week of May 26, 1980 


OSHA ALERTS FIELD STAFF 
TO AUTOMATIC STACKER HAZARDS 


WASHINGTON -- The Department of Labor's Occupational Safety and Health 
Administration has alerted its field personnel nationwide to the hazards of an 
automatic stacker used by concrete cinder block manufacturers and has called for 
proper machine guarding to eliminate such hazards. 
The hazard alert has been issued becuase of a fatal accident in which an 
employee, trying to straighten a load, got his head caught between a partially 
stacked dolly and an elevator descending with the new layer of blocks. 
The stacking machine, an automatic cuber (Paco Model R-414-21-EB), is 
widely used throughout the United States and involves several thousand employees. 

OSHA, in its instructions to field compliance officers, said that during an 
inspection they should ensure that some method of machine guarding is used to prevent 
emplayees from coming in contact with an automatic cuber while the machine is 
operating. 

Employers should be cited for violation of the agency's safety standard on 

machine guarding if such a method is not being used, the instruction added. 

The instructions also call for the employer to: 

--Check the working condition and location of the safety switch designed 
to close down the operation if the employee needs more time to correct an improper 


stack. 


--Install and operate the automatic cuber as recommended by the manufacturer. 
--Provide necessary training for employees operating automatic cubers, including 


instructions not to take any bodily risk even though the machinery moves slowly. 


--Shut down stacking mathines if an employee needs more time to straighten a 


Stack. 


The instructions are contained in "OSHA NoticeCPL'2" dated April 4, 1980. 


HHH 





Week of May 26, 1980 


FEDERAL EMPLOYEE COMPENSATION 
IMPROVEMENTS CITED 


WASHINGTON -- Dramatic improvements in processing workers’ compensation 
claims for federal euployees were cited at a Congressional hearing by Donald 
Elisburg, assistant secretary of labor for employment standards. 

Testifying before the Subcommittee on Labor Standards of the House Committee on 
Education and Labor, Elisburg said that with the installing of an automated data system 
over the last two and a half years, the processing time on traumatic injury claims has been 
reduced by more than half, from three months to about 40 calendar days. 


Nearly 75 percent of these claims are being processed in less than 40 days. 


Elisburg said the processing of nontraumatic occupational disease cases has been 


reduced from 8.3 inonths to 6.5 months, with a goal of 4 months set for the end of fiscal 
1981. 

“We still have much to do to achieve the kinu uf performance we demand of this 
program," Elisburg said, but he noted that in three years it has progressed from a 
“degenerating claims operation to one that has improved credibility and basic stability." 

The Federal Employees' Compensation Act (FECA), administered by ESA's Office of Workers’ 
Compensation Programs (OQWCP), makes benefits available to more than 3 million federal 
employees for job-related injuries and illnesses. 

Assuring the subcommittee that the Employment Standards Administration, which he 
directs, is “committed to providing federal employees with high quality, timely services," 
the assistant secretary declared that “our objective is to make the FECA program a model 
for efficient administration of a workers' compensation program." 

Elisburg indicated his personal interest in making certain that all claims are 
properly handled. He said that he is concerned that every claimant receive prompt, fair, 


and efficient service from his agency. 


# # # 





Dear Consumer 


“...But You Must Act 
Immediately!’’ 


By Esther Peterson 


It used to be that buying a home 
was the best hedge against infla- 
tion — that no matter what hap- 
pened there would always be “the 
house.” That is stil] true, but the 
cost of real estate and high inter- 
est rates puts home buying out of 
reach for many consumers. So the 
ones with a little money to invest 
(usually from $1,000 to $50,000) 
are looking desperately for other 
ways to keep their savings from 
eroding more then they already 
have. 

No wonder thousands of con- 
sumers, wary of spiraling 


inflation and the state of the econ- 
omy, are victimized by unscrupu- 
lous persons who prey upon their 
hopes and fears. Often they are 
smooth and fast talkers who use 


sophisticated jargon such as 
“equity,” “broker’s fees,” and 
“limited risk forward accounts” to 
lend respectability to sales 
pitches. And there’s always an air 
of urgency to the sales pitch, 
whether it is in the form of shiny 
promotional material filled with 
exclamation marks or a telephone 
call demanding quick action. 

I am talking about a new and 
rising tide of fraud in the field of 
off-exchange commodity invest- 
ments. 

The Commodity Futures Trad- 
ing Commission (CFTC), the Fed- 
eral government agency which has 
jurisdiction over most commodity 
transactions, including futures 
cantracts (dealing in silver, gold, 
oil, and Swiss francs, to name a 
few), is so concerned about the 
problem that it has asked me to 
help spread the word about invest- 
ment frauds in the commodities 
field. 

Here is a typical example of 
what is happening all over the na- 
tion, and CFTC says things are 
going to get a lot worse: 

’ Late last year a man who lives in 
the Midwest received a telephone 
call from a woman who said she 
represented a firm dealing in sil- 
ver, a popular commodity at the 
time. After a most persuasive 
sales talk, the man decided to buy 
$1,800 worth of silver. The contract 
was $17.50 per ounce for 1,000 
ounces of silver and would expire 
February 15, 1980. On that day the 
man called the firm and was told 
he had $19,600 coming to him but 


that the person who could 
authorize payment was sick and 
would return the call the next day. 
After many calls—and no 
response — he wrote to the FBI, 
detailing his grievances. In the 
meantime he was told the phone 
was out of order and finally 
disconnected. Now the firm is in 
bankruptcy, the man has lost his 
money and stands a good chance of 
never seeing it again. 

To keep this or something like it 
from happening to you, CFTC 
warns anyone who is eager for a 
chance to cash in on quick profits 
in the commodity market to get 
the facts before investing. 

Before committing your money 
to a contract on any commodity, 
understand what you are getting 
into, what risks are involved, and, 
most important, what you stand 
to lose. As CFTC points out, the 
chance for large, quick profits is 
usually accompanied by a very 
high risk. 

Here are some other points 
CFTC wants you to consider be- 
fore you invest. 

© Be especially suspicious of 
any unsolicited, long-distance 
calls you may get from a salesper- 
son you don’t know representing 
some company you have never 
heard of. (Some are legitimate; 
others are not.) CFTC can tell you 
if a firm or an employee of the firm 
is registered with the Commission 
or if there are any prior or pending 
legal actions agairist the firm or 
the individual. CFTC cannot, 
however, make any recommenda- 
tions or vouch for the firm’s or in- 
dividual’s reliability. 

© Develop a “prove-it-to-me” 
attitude, and resist any pressure 
to make hurried, uninformed deci- 
sions. 

© Ask a lot of questions, such as 
where the seller got your name 
and if the company is currently 
registered with CFTC or any oth- 
er regulatory agency. Also ask 
what your total cost will be and 
how much is taken out in commis- 
sions, fees, discounts and other 
charges. Most of all, ask what you 
have to lose. (A legitimate com- 
modities broker will give you a 
risk disclosure statement. ) 

If the worst happens, and you 
feel you might be losing some or all 
of your investment, CFTC sug- 


gest that you call its toll-free hot- 
line: 800-424-9838; Alaska and 
Hawaii residents should call 800- 
424-9797; and Washington, 
D.C. metropolitan area residents 
should eal] 254-3814. Other 
good sources of help are your local 
Better Business Bureau, the at- 
torney general in your state, or 
your local district, state or com- 
monwealth attorney. 


Esther Peterson is Special As- 
sistant to the President for Con- 
sumer Affairs and Director of 
the U.S. Office of Consumer Af- 
fairs. 
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